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· Solutions-oriented professional with 14yrs of significant experience in US Staffing.
· Responsible for all aspects of  Business Development, Recruiting and Account Management with Direct Clients and Tier 1 vendors & other major responsibilities included marketing of own H1b consultants to Direct clients as per the client requirements.
· Extensive experience in full cycle recruiting right from gathering requirements from the client to sourcing, screening, interviewing, verifying references and retaining of the candidates.
· Hands on experience with job sites such as Monster, Dice, Zoniac database, Bench folks, IT JOB CAFÉ, Prohires- Powerhouse, Net temps, Career builder, Corp-Corp, Yahoo Hot jobs, Jobomas, Dev Bistro and Indeed etc….
· Worked and handling the Implementation partners like Infosys, HCL, Apex Systems, TEK-Systems, Hexaware (Hire- Craft) & Capgemini ( Taleo VMS)
· Maintains & working on VMS portal / ATS-Conrep, Zoniac, Open-Cats, Job Diva & proficient at successful sourcing of candidates via Internet sources and online resume database.
· Mining resumes, Interviewing and screening potential candidates including face-to-face, phone interviews and conducting reference check, also negotiate hourly rates/salaries with candidates or sub-contractors.
· Follow up with candidates after the phone/in-person interview and gather the interview feedback and checking their availability/interest if they get an offer from the client.
· Extensive experience in full cycle recruiting right from gathering requirements from the client to sourcing, screening, interviewing, verifying references and retaining of the candidates.
· Get in touch with consultants and preparing them for interviews. Coordinating phone and face-to-face interviews with vendors and client.
· Exemplified strong cold calling and sourcing skills to obtain highly qualified candidates in a limited amount of time through various methods to include internet, internal database, vendor relationship, references, referrals, networking, user and/or professional networking groups and personal and professionally built candidate queues.
· Confirm the rate by email, signing up NCA, format and submit the resume to the sales person.
· Responsible for junior recruiter orientation and adhere them to follow company standard procedures and norms.
· Excellent Written & Verbal Communication Skills.
Qualification:
· Bachelor’s Degree (BCA) in Computer Science and Application (Osmania University College of India, June 2003).
· MSc (IS) Master of Science in Information System (Osmania University College of India, May 2005).
Experience:

Company – RAPIDI INC

Role – Recruitment Manager / Accounts Manager

Duration- May 2018- Present
Leading IT Consulting company, founded in 2003
Founded in 2003 Rapid IT is a privately held, certified MBE located
in Alpharetta Georgia.
Clients:  Apex Systems, Hexaware, State of MI, & Capgemini (Sogeti)/ Navy Federal Credit Union
Responsibilities – 

· Working as Recruitment Manager / Accounts Manager & (IC) Individual Contributor depends on client requirements flow. 
· Team handling - 4 & team meetings with recruiters for facing positions.

· Working on ATS & VMS portals communicating with Managers / Team Lead / Recruiters on daily basis.

· Assigning the requirements on time frame for all team members. 

· Each recruiters they have targets to close one or two in a month. 

Company – Sriven Systems

Role – Sr. Accounts Manager

Duration- Feb 2016- Dec 2017
Sriven Systems offers world class solution and services to all our clients and support services of experienced personal. We offer a dynamic blend of strategy consulting and system integration services to help organizations architect and built their business in the Economy.
Responsibilities :
· Handling end to end recruitment process for US IT Staffing for Technical recruitment/Accounts.
· Coordinating with the Apex Systems Recruiters / Tek systems recruiters and Delivery Manager / Delivery Lead for new open requirements.
· Initially gather all the information from the consultants and try to understand their strong areas of working and find them the suitable job as per the requirement.
· Responsible for even to get the sign off for the contractors and for placed consultants.
· Working individually on the open requirements and search for the ideal candidate the internal database.
· Head hunting for ideal consultant through various job portals like ATS, Bench consultants, LinkedIn, Indeed, Dice.com, Monster.com, Career Builder , Corp to Corp, etc.
· Negotiating the rate part on W2/1099/c2c and convincing the consultants and employers best rates.
· Maintaining Regular Follow up with the Manager and Consultants for interview status update and consultant performance feedback.
· Always in touch with the consultants who got selected for the project until the consultant joined in the project.
Clients : Apex Systems & TEKsystems – Handling
Company – USM Business Systems

Role – Accounts Manager / Sr. Team lead.

Duration- June 2014- Feb 2016.
Responsibilities:
· Engaging with onsite – offshore team on ready to deploy, new hire to be done etc.
· Provided sourcing support for hard to fill roles using advanced techniques for candidate development and also provided full service recruiting for strategic positions; success in this space demonstrated what is possible with full service recruiting (to include sourcing, selecting, hiring and on-boarding).
· Managed Team of 15 recruiters in the full lifecycle recruitment of candidates supporting contract, contract-to-hire and direct hire staffing of qualified candidates.
· Hired and trained the team of recruiters with technical and functional recruiting experience for supporting IT, Non- IT, Engineering, State and Federal requirements.
· Partner with executives and hiring managers to thoroughly understand the company's hiring goals and plan effectively. Create and execute a strategy to meet aggressive hiring goals, with a focus on proactive sourcing (e.g. job portals, social networking, internet research, cold calling, regular networking)
· Track weekly and quarterly performance of the team, and regularly communicate activity and results. Build, manage, and train a high performing team of in-house/contract recruiters.
Clients working & handling on TEKsystems, HCL, Infosys, NTT DATA, Birlasoft & Tech-Mahindra.
Company – CanopyOne Solutions 

Role – Team lead / Sr. Recruiter

Duration- March 2011- Oct 2013.
Company Profile:
Canopy One Solutions will help unleash the information that will do wonders to your business. We provide software development and consulting services to quickly build Application Integration, Data Warehouse & Business Intelligence and Cloud Services for your business.
Responsibilities:
· Responsible for handling a Team of Recruiters working for particular location.
· Establish and maintain continuous quality relationships with hiring managers to stay abreast of their hiring needs as well as to develop the business relationship.
· Deploy my consultant profiles in to different job sites like Dice, Monster, Net temps, Yahoo groups, Indeed and Google groups.
· Implement hard core recruiting, resource management, using traditional and modern tools, like head hunting, referrals, networking and job boards.
· Participated in hiring full time and contract professionals for W2, 1099, and Corp-to-Corp positions.
· We coordinate with our Vice President, he use to get requirements from direct clients and individual contribute with my team.
· Prepare and maintain Weekly/monthly reports, analyze recruitment statistics and provide feedback to concerned client/account managers.
· Strong knowledge and experience of IT technologies and keep updating my team the latest technologies.
· Responsible for team revenue and annual delivery targets.
· Client feedbacks and promising the best quality to be delivered with minimum time.
· Expert in close follow-up with my team and candidates to keep them motivated and warm until the end client’s
decision.
· Handling escalation and grievances, pushing my team to meet the immediate targets of serving the requirements.
Clients - AIG, EXPEDIA, HYATT, SEMANTRIA, State of CA, State of AZ , Capgemini 
Company – Vensoft IT Consulting Pvt Ltd

Role – IT Recruiter / Sr. Recruiter

Duration- May 2006- Nov 2010.
Responsibilities:
· Performed technical interviews, reference checks, coordinating online tests and scheduling phone interviews with the clients.
· Establish and manage relationships with recruitment vendors and third party agencies
· Worked with IT consultants of various experience levels on .Net, Java/J2ee, Oracle, SAP, People soft, data warehousing, mainframes, testing tools, etc.
· While screening the suitable candidates for the job requirements, used various IT job portals like Monster, Dice, Career builder, hot jobs, etc.
· Negotiated with the consultants on different contract terms like Corp to Corp, 1099 and Contract-W2.
· Recruited and hired candidates in state and out-of-state for contract, contract-to-hire and permanent placements for all IT positions for multiple client companies.
· 
Identified, qualified, and closed candidates through the use of the Internet sites, senior technical resume database, and referrals.
· Filtered through and reviewed completed candidate profile / resume and evaluated applicants work history, education and training, job skills, desired salary / hourly rate, and personal qualifications against open requirements.
· Made initial contacts, scheduled and conducted full cycle interview, met each in-person, reference checked and submitted for the matching position.
· Negotiated salaries and hourly rates, extended offers of employment to successful candidates and filled all the necessary paper work after the hire.
· Prioritized client’s requirements in a high volume, time-sensitive environment to meet deadlines.
Clients : BOA, MasterCard, Infosys, (Google, Expedia – One Direct client) 
AWARDS:
· Best STAR performer in VENSOFT IT CONSULTING PVT LTD in 2008 & 2010.
· Best Performer in 2012 in CanopyOne Solutions.
· Best Performer Award two times for Quarter in SRIVEN SYSTEMS-2016-2017.
EXTRA ACTIVITIES:
· Playing State-Level for H.C.A (Hyderabad Cricket Association)

Reference upon request-
